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- In Pursuance of the provision of clause (3) of artical 348 of “the Constitution of ind"T:. the
Governor is pleased to order the publication of the following English translation of notification
No. 1328 /Dated ..18...0.%.:.. 2023 for general information.

Government of Uttarakhand
Labour Section
No. 123 /VIII-1/23-91 Sharm/2008
Dehradun, Dated: /g July, 2023

NOTIFICATION

Miscellaneous

Hereby superseding the Notification No. 1256/VIII/18-91 (Sharm)/2008, dated 28.11.2018, of
Labour section from the date of publication of the notification in the gazette, the Governor is plgased to
allow to women workers in all the factories/companies working in the state to work in the night shifi
from 7:00 PM to 6:00 AM., subject to the following conditions:-

1- It shall be the duty of the employer and other responsible persons to make such arrangements
that no act of sexual harassment or incident shall happen in the workplace or institution. In event
of such an incident, arrange for immediate legal action and all necessary steps for prosécution.
Sexual harassment included forbidding sexual conduct whether direct or implied Such as
physical contact and proximity, demands or requests for sexual favors, sexually i
comments, showing pornography and any forbidding physical, verbal or non-verbal con
sexual conduct.

2- All employers and persons in charge of factory or workplace shall take the followi
to prevent sexual harassment:-

(i) To prevent sexual harassment by the employer, rules or regulations related to con

(i) Proper work environment for work, recreation, health and safety shall be arrange

and there is no sufficient ground for the belief of a women employee that ther
situation in her employment prejudicial to her.

(iii) The employer shall maintain a proper system for hearing complaints in the factory
ensure the disposal of complaints in such a system in a time-bound manner. A co
committee shall be constituted which shall also include provision of special consult
other support services and confidentiality shall be maintained.

(iv) In case of any criminal incident, the employer shall initiate appropriate action wit
delay as per the provisions of the penal low and shall also ensure that sexual vi
harassment person and their witnesses should not be harassed and no discriminatio
be done during the complaint of sexual harassment. If at the request of the affected
she needs shift transfer or transfer, they will make necessary arrangements, the e
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v)

(vi)

shall take appropriate disciplinary action if such conduct comes under the purview of
misconduct in employment.

All complaints committees shall be headed by women and the number of women members in
the committee shall not be less than half; in addition to this the committee shall in¢lude a
representative of a non-government organization or a person having knowledge of sexual
harassment cases.

Women employees shall be made aware of their officers and such guidelines shall be
prominently notified.

(vii) Where the incident of sexual harassment is committed by a third party, proper co-opération

and assistance shall be given to the employer or incharge in the factory for the prevention of
incident.

3- The following arrangements shall be made by the employer for the safety and wtlrking

environment of the women:-

(i)

(ii)

(iii)

(iv)

v)

(vi)

There should be adequate safety arrangements for women workers at entry and exit 'ﬂuring
night shift. It shall be mandatory for factory managers to install CCTV cameras insite the

factory where women workers shall work, outside the factory and at every entrance.

women labourers to the place of work in night shift and to take them back to their residence,
under which the vehicle must have the facility of cameras, GPS and panic button (emergency
alarm) and women’s helpline number and other emergency number should be written pn the
vehicle, police verification of the authorized vehicle and its driver must be done.

The employer shall make arrangements for transport with security guards to briE the

The employer shall not only provide adequate lighting inside the factories but Shi also
provide adequate backup lighting around the factories and at all such places where women
workers may move during the night shift as required.

Women personnel shall be appointed as supervisor or shift in-charge or foremen or|other
supervisory staff during night shift.
According to the arrangement laid down under the Factories Act, 1948 arrangement for
creche (children’s house) shall be ensured for the care of small children of women etc.
Arrangement of canteen shall be ensured as per the Factories Act, 1948.

(vii) Proper medical facility shall be provic{e by the factory and necessary telephone facilityl shall

4- The employer shall also see that not less than 10 numbers are employed in a batch of empioyed
women workers and the number of women workers is not less than 20 of the total emp
workers in night shift factories.

be made available at the time of need and vehicle shall be kept in the shift in which rore
than 100 women workers are working, so that they can be taken to the hospital in case of
emergency.

oyed

5- The employer shall appoint at least 1 lady warden in every night shift, who shall do rdunds

during work and act as special welfare assistant.

i




6- In addition to the provisions of the Factories Act and other rules regarding working hours, equal
remuneration payment and compliance of other labour laws shall also be done by the employer.

7- A monthly meeting of women workers who work in night shift and regular shift with their
representatives and principle employer which shall be organized as a complaint day onge in 8
weeks. The employer shall make efforts to ensure that the above arrangement is followed and
the employer shall make arrangement to redress all appropriate complaints.

8- No women workers shall be expected to work for mere than 9 hours in any working day and for
more than 48 hours in any week.

9- If a female worker refuses to work during the period from 07:00 PM to 06:00 AM, the ¢
shall not remove her from employment merely because she refused to work during t
period. During the day time i.e. in addition to the night shift, the working hours for the women
workers/labourers and the process of work execution shall remain the same as per the preyailing

rules.

10-In every 15 days, the employer shall send a report to the factory inspector along with the details
of the emoloyees employed in the night shift and shall immediately send the report of any such
accident to the factory inspector and local police station.

11- Employers shall be free to employ women workers partially/fully in night shift, in which
compliance of the above instructions shall be necessary.

2. In view of the strict compliance of the above conditions, the officers/employees of the Labour
Department shall continuously monitor and timely reports of monitoring shall be compiled and
made available to the government.

(R. Meenakshi Sundara[‘)
Sécretary.
No.:-I98 (1)VIII-1/23 91(Labour)/2008, dated the same.
Copy-__ Sent to the following for information and necessary action:-
1- All Additional Chief Secretaries/Principal Secretaries/Secretaries/Secretaries In-charge, Uttarakhand
Government.
2-  To the Chief Private Secretary, Honorable Chief Minister, Government of Uttarakhand
3-  for the cognizance of the Chief Minister.
4-  Principal Private Secretary, To Hon'ble Labour Minister for the cognizance of Hon'ble
5- Labour Minister.
6- Principal Private Secretary, To the Chief Secretary for the cognizance of the Chief Secretary.
7-  All Head of Department, Uttarakhand. ;
8- Presiding Officer, Labor Court/Industrial Tribunal, Uttarakhand, Haldwani.
9- Labour Commissioner, Uttarakhand, Haldwani, District- Nainital.
10- All District Collectors, Uttarakhand.
11- All Additional/Joint/Deputy Labour Commissioners, Uttarakhand.
12- All Assistant Labour Commissioner, Uttarakhand.
13- The Director, NIC, Secretariat Complex, Dehradun.
14- Sent to the Deputy Director, Government Press, Roorkee (Haridwar) with the intention that please
provide 100 copies of the above notification to the government by publishing it in the official ga:uetﬁI

15- Guard File.
W (Shiv Vibhooti Ranjan)

Deputy Secretary.




